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Despite a lower total premium, small-firm employees on average contribute more 
to family premiums and face higher deductibles than large-firm employees do.

Data: Medical Expenditure Panel Survey Insurance Component (MEPS-IC), 2023.

Average annual family coverage total premium, employee contribution, and deductible, nationally, by size of firm, 2023
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Across the U.S., total premiums for family coverage are generally lower for small 
firms than they are for large firms.
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Employee premium contributions for family coverage are higher at small firms than 
at large firms.

Average annual employee premium contribution (in $) for family coverage, nationally, by size of firm, 2014–2023
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While small-firm employees once had lower premium contributions for single-
coverage plans, they paid more than workers at large firms in 2023.

Average annual employee premium contribution (in $) for single coverage, nationally, by size of firm, 2014–2023
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In 31 states, workers’ premium contributions for family coverage at small firms 
exceed those at large firms.

Average annual employee premium contribution (in $) for family coverage, by state and size of firm, 2023
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In 27 states and the District of Columbia, workers at small firms pay more in 
premium contributions for single coverage than workers at large firms.

Average annual employee premium contribution (in $) for single coverage, by state and size of firm, 2023
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In most states, workers in small firms contribute a larger share of the premium for 
family coverage — in some cases exceeding 50 percent. 

Average annual employee share of premiums (as %) for family coverage, by state and size of firm, 2023
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Source: Kristen Kolb, David C. Radley, and Sara R. Collins, Trends in Employer Health Insurance Costs, 2014–2023: Coverage Is More Expensive for 
Workers in Small Businesses (Commonwealth Fund, Dec. 2024). https://doi.org/10.26099/1wx1-ew61

In more than half the states, small-firm employees contribute a larger share of the 
premium for single coverage. 

Average annual employee share of premiums (as %) for single coverage, by state and size of firm, 2023
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Workers in Small Businesses (Commonwealth Fund, Dec. 2024). https://doi.org/10.26099/1wx1-ew61

The average deductible for family coverage is higher for workers at small firms than 
it is for those at large firms. 

Average annual employee deductible (in $) for family coverage, nationally, by size of firm, 2014–2023

$2,476 

$3,452 $3,547 

$3,810 

$5,067 $5,074 

 $-

 $1,000

 $2,000

 $3,000

 $4,000

 $5,000

 $6,000

2014 2015 2016 2017 2018 2019 2020 2021 2022 2023

 Total (U.S.)  Large firm (50+ employees)  Small firm (<50 employees)

Data: Medical Expenditure Panel Survey Insurance Component (MEPS-IC), 2014–2023.



Source: Kristen Kolb, David C. Radley, and Sara R. Collins, Trends in Employer Health Insurance Costs, 2014–2023: Coverage Is More Expensive for 
Workers in Small Businesses (Commonwealth Fund, Dec. 2024). https://doi.org/10.26099/1wx1-ew61

Employees in small firms face higher deductibles for single-coverage than those in 
large firms.

Average annual employee deductible (in $) for single coverage, nationally, by size of firm, 2014–2023
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Source: Kristen Kolb, David C. Radley, and Sara R. Collins, Trends in Employer Health Insurance Costs, 2014–2023: Coverage Is More Expensive for 
Workers in Small Businesses (Commonwealth Fund, Dec. 2024). https://doi.org/10.26099/1wx1-ew61

In nearly all states, employee deductibles for family coverage are higher in small 
firms than in large firms.

Average annual employee deductible (in $) for family coverage, by state and size of firm, 2023
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Source: Kristen Kolb, David C. Radley, and Sara R. Collins, Trends in Employer Health Insurance Costs, 2014–2023: Coverage Is More Expensive for 
Workers in Small Businesses (Commonwealth Fund, Dec. 2024). https://doi.org/10.26099/1wx1-ew61

In nearly every state, employee deductibles for single coverage in small firms exceed 
those in large firms. 

Average annual employee deductible (in $) for single coverage, by state and size of firm, 2023
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